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TITLE VI POLICY SEWENT AND NOTICE BNDISCRIMINATION

U.S Department of Justice regulation28 Code of
Federal Regulations, Section42.4@%s the policy of the
Capital Area Metropolitan Planning Organization
(CAMPQ, as a federahid recipient, to ensure that no
person shall, on the ground aface, color, national
origin, Limited English Prdfiency, sex, age, or
disability, (and lowincome, where applicable) be
excluded from participation in, be denied the benefits of,
or be otherwise subjected to discrimination under any of
our programs and activities, as provided by Title VI of the
Civil Rghts Act of 1964, Executive Orders 12898 and
13166, the Civil Rights Restoration Act of 1987, and other
pertinent nondiscrimination authorities.

If you feel you have been subjected to discrimination,
you may file a complaint. Allegations of discrimination
should be promptly reported to our Title VI Coordinator.

Bonnie Parker

One City Plaza

421 Fayetteville Road, Suite 203,
Raleigh, N.27601

(919) 9964400
Bonnie.Parker@campioc.us

This policy is an expression of our commitment to
nondiscrimination angupport of the Title VI Program.

Chris Lukasina, Executive Director
December 5, 2018

Implementation (Dissemination)
1 This Policy Statement contains contact information for th

Title Coordinator, and it will also serve as our notice to
public.

This statement will be signed by the Executive Director g
the Capital Area Metropolitan Planning Organization, an

re-signed whenever a new person assumes that position.

The signed statement will be posted on office bulletin
02 NRax ySI NJdedkSn nméditySobiiisia
disseminated within brochures and other written materia
The statement will be incorporated into Title VI training 4
acknowledgement activities.

The statement will be posted or disseminated in languag
other than Englishwhen appropriate.

Lowincome will be applicable to our programs, policies &
activities under Environmental Justice when determining
there will be disproportionately high and adverse effects
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INTRODUCTION

TITLEVI: MINORITY ANDOW-INCOMEPOPULATIONGML)
Title VI refers to the section of the Civil Rights Act of 1964 that states:

"No person in the United States shall, on the ground of race, color, or
national origin be excluded from participation in, be denied the benefits
of, or be subjected to discrimitian under any program or activity
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This law is the basis for metropolitan planning organizations (MPOs) to verify
GKFG GKSANI LINPINI YA INB y23G ONBIFiGAY
group. MPOs also cheadk $ee that the benefits of their programs are equitably
distributed.

In addition to the 1964 Civil Rights Act, the following are also considered part of
the MPO checks for fairness:

1 Section 162 (a) of the Federaid Highway Act of 1973 (23 USC 324)
(gende),

1 Older Americans Act (1965) a’dje Discrimination Act of 1975 (age),
and

1 Section 504 of the Rehabilitation Act of 1973/Americans With
Disabilities Act of 1990 (disability)

1 Executive Order 12898(1994), Federal Actions to Address
Environmental Just& in Minority Populations and Loimcome
Populations. hinority, low-income)

Taken together, these requirements define an

VI/Nondiscrimination Program.

ocueching Title

Fyeée
In 1997 the U.S. Department of Transportation issitedinal order DOT Order
5610.2a, updated in 201®)hich specifically addressed environmental justice

for minorities and low income populations with the intent to ensure that all
federally funded transportation projects/programs do not bring
disproportionately high or negative jpacts on these populations.

Many people in minority and losncome communities have traditionally been
underserved by conventional outreach methodBeople may be unable to
attend public events if they do not own a car, if they cannot afford childcare, o
if they work late shifts or more than one job.

CAMPOWwill seek and consider the needs/interests of individuals, groups, and
communities that are traditionally underserved by the transportation system
policies and investments.  Thefollowing are representitive of public
involvement CAMPQses

V  Provide ample opportunity through effective public notices and
outreach activities to engage this segment of the population or



their respective representation in the early planning phases of
a project which mayinclude the formation of a specific
Environmental Justice Task Force to provide input on the
development of transportation plans;

'GATATS GKS aLYyGSNBadSR yR
identify all interest groups with the intent to foster relahships
with relevant agencies and to establish direct contact for
feedback on federally funded transportation projects/programs
from these agencies;

Identify concentrationsof protected classes of peoplby
mapping demographic data;

Utilize geographida information systems (GIS) to map
transportation investmentsin relation to low income and
minority areas with an intent to identify, highlight and analyze
projects within these areas; respective to the Metropolitan
Transportation Plan (MTP or Transportet Improvement
Program (TIP);

Investigate the impacts of transportation projects on these
populations and work with interest groups and/or
neighborhood organizations to explore alternatives;

Incorporate environmental justice considerations into MTid a
TIP criteria to ensure these issues are addressed in the early
phases of the planningrocess.
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FHWA Title VI Program Coverage
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Source: FHWA.

1THE FHWA TITLE VIGGRAM IS BROADER MNHAHE TITLE VI STAE AND
ENCOMPASSES OTHERIDISCRIMINATION STATES AND AUTHORITUMNDER ITS
UMBRELLA, INCLUDIE®ECUTIVE ORDER 8288 EJ.

The Capital Area MPO uses Block Grawpl data from the US Census American Community Survey to look for concentrationgeofaat classes. Thes
GO02YYdzyAliASa 2F O2yOSNYyé¢ o/ 27F/ Qav
the MPO will identify those populations, but for regioisalle efforts thg allows the MPO use outreach resources most effectively. Local planning effor
require more indepth research, including site visits, local planners, language assistance resource contacts, awiestriesentories.
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Please refer tdA\ppendix A othis Pan for a copy of our completed arsigned USDOT Title VI Assurances



CAMPO AND DCHC SEF®/AREA

The combined regions of the North
CAM PO and DCHC MPO ConteXt Map Carolina Captial Areca Metropolitan
Planning Organization (CAMPO) and
the  Durham-Chapel  Hill-Carrboro
(DCHC)  Metropolitan ~ Planning
Organization include all of Durham
centerville | 1 and Wake Counties, plus portions of
Orange & Chatham (DCHC), and
Franklin, Granville, Harnett, and
Johnston (CAMPO).

Louisburg

Cities and Towns are shown in varying
colors of grey and green on the map.
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The Capital Area Metropolitan Planning Organization, in
cooperation with other mapping organizations, is committed to
offering its users accurate, useful, and current information about the
Region. Although every effort has been made to ensure the
accuracy of information, erors and conditions originating from
physical sources used to develop the database may be reflected in
Kenly| | the map andor data supplied. The user must be aware of data

Wilson's and bear for the use of the
Mills information with respect to possible errors, original map scale,
s collecion methodology, currency of data, and other conditions
specific to certain data
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ORGANIZATION & STAWG

A Metropolitan Planning Orgaration (MPO) is the policy board of an
organization created and designated to carry out the metropolitan
transportation planning process. MPOs are required to represent localities
in all urbanized areas (UZAs) wtbpulations over 50,000, as determined
by the U.S. Census. MPOs are designated by agreement between the
governor and local governments that together represent at least 75 percent
of the affected population (including the largest incorporated city, based on
population) or in accordance with procedas established by applicable
state or local law. When submitting #&ansportation improvement
programto the state for inclusiorin the statewide program, MPOs self
certify that they have met all federal requirements.

An urbanized area with a population over 200,000, as defined by the Bureau
of the Census and designated by the SecretarthefU.S. Department of
Transportation (DOT)s called a Transportation Management Area (TMA).
As described in 49J.S.C. 5303(k), and in recognition of the greater
complexity of transportation issues in large urban areas, an MP®
TMAhasa stronger voice in setting priorities for implementingojects
listed in thetransportation improvement progranandare responsible for
additional planning products. The planning prages in MPOs in TMAsS
alsomust be certifiedby the Secretary of DOT as being in compliance with
federal requirements.

The Capital Area Metropodin Planning Organization (MPO) grew from a
collaborative effort between Cary, Raleigh, Garner, and Wake County known
as the Greater Raleigh Urban Area Thoroughfare Plan of 1964. During the
1980s and 1990s Apex, Fugtdarina, Holly Springs, Knightdale, Msville,
Rolesville, Wake Forest, Wendell, Zebulon, and Wake County joined the
MPO. In early 2005, the MPO invited a number of governments in the
surrounding counties to become members.

Many accepted, and as of October 1, 2005, the Capital Areadtpahded

its planning boundary to include parts of Franklin, Granville, Harnett, and
Johngon counties includinghe municipal governments of Angier, Clayton,
Creedmoor, Franklinton, and Youngsville.

Most recently, after the 2010 Census, the Town of Archodge was
incorporated within the MPO's boundary and became a member of the
MPO. These counties and towns which border the expandalgigh Urban

Area were invited to joilMPO to comply with federal regulations that
require the MPO to coordinate transptation planning in all the areas that

will be part of the "Raleigh urbanized area" within the next twefitg
years. The Capital Area MPO serves as the coordinating agency between
local governments, NCDOT, and FHWA. Staff has established a close working
relationship with the planning departments of municipalities within the
MPO as well as with the planning staff of the neighbofinghamChapel
Hill-Carrboro (DCHC) MPO

The Capital Area Metipolitan Planning Organization is comprised of three
parts: theExecutive Boardformerly the Transportation Advisory
Committee (TAC)), @aechnical Coordinating Committe@CC), and staff.

The MPO is responsible for carrying out an annual work program that is
approved by theExecutive Board. The MPO also must update the
MPO'sTransportation Improvement Prograa severyear project
programming schedule) and théetropolitan Transportation Pla(a
minimum twentyyearforecastof projects and programs).

TheExecutive Board is the decisianaking body of the MPGomprised of
elected officials from member governments, as well as stakeholders from
other agencies totalinthirty members TheExecutive Board typically meets
monthly at 4:00 p.m. on the third Wednesday of each month, unless
otherwise listed on theCalendar Our, thirty-five member Technical
Coordinating Committeg TCC) is comprised of staff from member and
stakeholder agenciesOur, TCC provides technical recommendations to the
CAMPO Executivigoard.


https://www.transit.dot.gov/oversight-policy-areas/transportation-planning/transportation-improvement-program
https://www.transit.dot.gov/oversight-policy-areas/transportation-planning/transportation-improvement-program
https://www.transit.dot.gov/oversight-policy-areas/transportation-planning/transportation-improvement-program
https://www.transit.dot.gov/oversight-policy-areas/transportation-planning/certification-review
http://www.dchcmpo.org/default.asp
http://www.dchcmpo.org/default.asp
http://www.campo-nc.us/about-us/executive-board
http://www.campo-nc.us/about-us/technical-coordinating-committee
http://www.campo-nc.us/about-us/staff
http://www.campo-nc.us/funding/transportation-improvement-program
http://www.campo-nc.us/transportation-plan
http://www.campo-nc.us/about-us/mpo-101
http://www.campo-nc.us/events

TCC meetings are held on the first Thursday of each month at the CAMPO Staffing
offices at 10:00 a.m., unless otherwise listed on @sendar

Title VI Coordinator
Key responsibilities of th€oordinator include:

f
f
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Maintaining knowledge of Title VI and related requirements.
Attending civil rights training when offered by NCDOT, FHWA or other
federal agencies.

Administering the Title VI Nondiscrimination Program and
coordinating implementatiorof this Plan.

Making sure internal staff and officials are familiar and complying
with their Title VI obligations.

Disseminating Title VI information internally and to the public,
including in languages other than English.

Presenting Title Melated nformation to decisioamaking bodies for
input and approval.

Ensuring Title MWelated posters are prominently and publicly
displayed.

Developing a process to collect data related to race, national origin,
sex, age, and disability to ensure minoritywlmcome, and other
underserved groups are included and not discriminated against.
Ensuring that norelected boards and committees reflect the service
area and minorities are represented

Promptly processing (receiving, logging, investigating and/or
forwarding) discrimination complaints.

Providing information to NCDOFHWA and FTand cooperating
during compliance reviews and investigations.

Promptly resolving deficiencies to ensure compliance with Title VI
nondiscrimination requirements.

**** |f the Executive Director or Title VI Coordinator changes, the Title VI

Policy Statement and USDOT Title VI Assurances, will immediately be

updated, and an updated policy statement (and nondiscrimination
agreement, if standalone) will be signed by the new Exeeudirector.

We currently employ a staff of4, which consists of the following job
categories:

Executive Director

Deputy Directors (2)

LAPP Program Manager

Wake Transit Program Manager
Finance Officer
PublicEngagemenPlannefTitle VI Coordinator
Office ManagetAdministrator

Senior Transportation Planner
Transportation Plannerg of 2
Transportation Modéhg Enginees (Lof 2)
GIS Programmer/Analyst

TPAC Administrator

Engineer Technician

=4 =4 =4 -840 _8_8_8_8_8_°_-°9

** An organizational chart showing tiReblic Ergagement Planndritle VI
Coordinatorés place witAppenmdixtBhe organi z


http://www.campo-nc.us/events

DATA COHCTION/ANALYSIS/REPIONG; REGIONAL DEMGRAPHIC PROFILES

Data collection, analysis and reporting are key elements of a successful Title VI enforcement Swatagyre that Title VI reporting requiremeats metthe
Capital Area Metropolitan Planning Organization (CAMR®@I) collect and maintain data on potential and actual beneficiaries of our programs and services. Thi
section contains relevant population data for our overall service area. Theaddagpcontext for the Title VI Nondiscrimination Program and will be used to
ensure nondiscrimination in public outreach and delivery of our progrBifease refer to demographic tabiesps on Race & Ethnicity, Age & Sex,
Disability/Households without ¢g, Poverty, and Household Income.

Population Locations

Recipients of FHWA funds are required to identify the characteristics and locations of populations they serve, parficatalgtbnicity, poverty and limited
English proficiency. We will docuemt this narratively or through maps that overlay boundaries and demographic features on specific communities, and pro
this information to NCDOT, upon request. (See Demographic Maps)
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REGIONADEMOGRAPHIC PROBILE




DEMOGRAPHIPROFILESRACE COLOR& ORIGIN
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FHWA Title VI Program Coverage
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Source: FHWA.

Under the Title VI Program Coverage umbrella, CAMPO first looked at Race,
Color, and National Origin. Initially we looked at rolling all the components of
these classes into a single measure. The nature of our region made it more
effective to measure th most prevalent groups separately. Since the Census
R2Sa y2i0 3 (K Sephraddlyivé useRAce do/starfd oNdbth Race
and Color.National Origin is treated separately due to its overlap with Race.

CAMPO used the following measures for Rawe Origin:

1. Nonwhite race: it includes all race categories that are not
white in the census. The two most prevalentlie region are
black and AsianThe cutoff for inclusion is >= 4B% of the
people in a block group identifying as naite.

2. HispanifLatino Origin: if a block groupis 12.866
Hispanic/Latino or above, it is included as a Cdfote that
someone can be a white race, black race, or any race category
and still identify as having Hispanic or Latino origin. For that
reason it is treatedeparately from race.
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2: OVERVIEW MAP OHERNG RACE/ORIGINUSTERS IN THE 2 MREGION.
NOTE THAT BLACK EPRESENTED BY GREEMN BY RED, HISRG/LATINO BY ORANGHHER BY GRAY, ANEITE BY BLUE



