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Living longer… worrying less

Maybe it’s happened to someone you know. A sudden illness such as a heart attack or stroke with devastating physical and financial consequences.

Thanks to advances in modern medicine, the probability of surviving a critical illness is almost twice that of dying.1 The question is, will your financial security survive? For many, a critical illness can expose an individual to an unexpected gap in protection.  While health plans may help cover many of the direct costs associated with a critical illness, related expenses such as lost income, child care, travel to and from treatment, high deductibles and co-pays may quickly diminish savings.

Critical Illness insurance pays a fixed benefit upon initial diagnosis of a covered critical illness. Unlike most life insurance plans, critical illness insurance provides a benefit to you while you are living – and when you may need it most.

Critical Illness – the facts

	1.5 million
	Families lose their homes due to foreclosure every year due to unaffordable medical costs.2

	1 in 3
	Men and women have some form of cardiovascular disease.3

	1 in 3
	Americans are expected to get cancer in their lifetime.4

	2 times more likely to survive
	For those suffering a critical illness prior to age 65, the probability of surviving is almost twice that of dying.1


1 Comment from David Himmelstein, lead author of Harvard Study on Bankruptcies, February 3, 2005.

2  Robertson, C.T. et al. “Get Sick, Get Out:  The Medical Causes of Home Mortgage Foreclosures,” Health Matrix 2008.

3 Heart Disease and Stroke Statistics – 2007 Update, American Heart Association

4 American Cancer Society, “Cancer Facts and Figures, 2008”

Key Advantages of This Plan

· Benefits are payable directly to you to be spent any way you choose

· Pays in addition to any other coverage you may have

· Flexible coverage options to meet your individual needs

· Fast and accurate claims service

· Coverage is fully portable – if you change jobs you can take your coverage with you

This critical illness only insurance policy provides limited benefits. This limited policy has some specific benefit limits and is not a medical insurance policy, a Medicare Supplement policy or a high deductible health plan. Please refer to the issued insurance policy for complete details and all benefit requirements, including all limitations, exclusions, restrictions and reductions. We reserve the right to cancel the policy with advance written notice to the policyholder. Insurance policies and certain policy benefits are subject to state variations and may not be available in all states. Issued insurance contracts determine all plan features and benefits. Contact Assurant Employee Benefits for additional details.

What benefits are provided under this plan?

After your coverage effective date, if you are first diagnosed for a covered critical illness or undergo a covered procedure, you could receive up to $50,000 depending on the amount of coverage you elect. 

· You cannot collect more than 100% of your elected benefit in any one category unless you qualify for a recurrence benefit. 

· You can receive benefits from a second procedure category if there is at least 6 consecutive months between the diagnosis or procedure dates.

	Category
	Covered Illnesses/Procedures
	Percent of  Benefit Payable

	1
	· Heart attack, heart failure, stroke

· Coronary bypass surgery
	
100%


25%

	2
	· Blindness, major organ failure (excluding heart failure), end stage kidney disease, paralysis (excluding paralysis from stroke), coma
	
100%

	3
	· Invasive Cancer

· Cancer in situ
	
100%


25%


Recurrence Benefit

If, after 18 months of being treatment free from the initial critical illness, you are diagnosed with the same condition or have the same procedure again, we’ll pay an additional 25% of the previously paid benefit. The recurrence benefit can only be paid once in each category. Note:  the recurrence benefit is not payable for Category 3.

Total Benefit

You could receive up to 350% of your elected amount (100% of the elected amounts in each category as well as the 25% Recurrence Benefit in Categories 1 and 2).

Annual Wellness Screening Benefit – for you and your covered spouse

If both you and your spouse enroll in the plan, each of you are eligible for $50 per benefit year for any one Wellness Screening test from a list of more than 20 covered tests. Covered tests include:  Blood test for lipids including total cholesterol, LDL, HDL and triglycerides; breast ultrasound or mammography; chest x-ray; colonoscopy; pap smear; PSA (blood test for prostate cancer); electrocardiogram (EKG); echocardiogram (Echo) and more. In order to receive this benefit, you must submit proof that the wellness screening test was performed by providing us with documentation from your or your dependent’s doctor.

How do I know if I’m eligible to participate in this plan? 

To elect coverage under this plan, you must be at active work as an employee of the policyholder or an associated company. Employment means you are working 15 hours or more per week. Temporary or seasonal workers are not eligible.

What about coverage for my family? 

If you elect coverage for yourself, you can elect coverage for your eligible family members.  Eligible family members include your lawful spouse and any unmarried children under the age of 19, or age 25 if a full-time student.  Family members cannot be hospital confined on the effective date of coverage.

State variations exist; please contact Assurant Employee Benefits for additional eligibility information.

How much coverage can I buy?

You may elect coverage for yourself in units of $5,000 up to $50,000. Coverage for your spouse is available in units of $2,500 up to $25,000 and you may cover your children for either $2,500 or $5,000. The amount of coverage for your spouse and children cannot exceed 50% of your own amount of coverage. Your benefit is subject to a 50% reduction when you turn age 70.  

Affordable premiums

Refer to the charts below to select amounts of coverage that meet your needs and fit your budget. Premiums for you and your spouse are based on your age as of the coverage effective date and will not increase due to a change in age.

	SEMI-MONTHLY Critical Illness Premiums - Employee, Non-Tobacco

	Employee Age
	$5,000
	$10,000
	$15,000
	$20,000
	$25,000
	$30,000
	$35,000
	$40,000
	$45,000
	$50,000

	Thru Age 29
	$2.10
	$4.20
	$6.30
	$8.40
	$10.50
	$12.60
	$14.70
	$16.80
	$18.90
	$21.00

	30 - 39
	$3.40
	$6.80
	$10.20
	$13.60
	$17.00
	$20.40
	$23.80
	$27.20
	$30.60
	$34.00

	40 - 49
	$5.45
	$10.90
	$16.35
	$21.80
	$27.25
	$32.70
	$38.15
	$43.60
	$49.05
	$54.50

	50 - 59
	$10.40
	$20.80
	$31.20
	$41.60
	$52.00
	$62.40
	$72.80
	$83.20
	$93.60
	$104.00

	60 - 64
	$15.08
	$30.15
	$45.23
	$60.30
	$75.38
	$90.45
	$105.53
	$120.60
	$135.68
	$150.75

	65 +
	$17.65
	$35.30
	$52.95
	$70.60
	$88.25
	$105.90
	$123.55
	$141.20
	$158.85
	$176.50


	SEMI-MONTHLY Critical Illness Premiums - Employee, Tobacco

	Employee Age
	$5,000
	$10,000
	$15,000
	$20,000
	$25,000
	$30,000
	$35,000
	$40,000
	$45,000
	$50,000

	Thru Age 29
	$3.08
	$6.15
	$9.23
	$12.30
	$15.38
	$18.45
	$21.53
	$24.60
	$27.68
	$30.75

	30 - 39
	$5.68
	$11.35
	$17.03
	$22.70
	$28.38
	$34.05
	$39.73
	$45.40
	$51.08
	$56.75

	40 - 49
	$9.63
	$19.25
	$28.88
	$38.50
	$48.13
	$57.75
	$67.38
	$77.00
	$86.63
	$96.25

	50 - 59
	$19.20
	$38.40
	$57.60
	$76.80
	$96.00
	$115.20
	$134.40
	$153.60
	$172.80
	$192.00

	60 - 64
	$25.73
	$51.45
	$77.18
	$102.90
	$128.63
	$154.35
	$180.08
	$205.80
	$231.53
	$257.25

	65 +
	$27.20
	$54.40
	$81.60
	$108.80
	$136.00
	$163.20
	$190.40
	$217.60
	$244.80
	$272.00


	SEMI-MONTHLY Critical Illness Premiums - Spouse, Non-Tobacco

	Employee Age
	$2,500
	5,000
	$7,500
	$10,000
	$12,500
	$15,000
	$17,500
	$20,000
	$22,500
	$25,000

	Thru Age 29
	$1.14
	$2.28
	$3.42
	$4.55
	$5.69
	$6.83
	$7.97
	$9.10
	$10.24
	$11.38

	30 - 39
	$1.75
	$3.50
	$5.25
	$7.00
	$8.75
	$10.50
	$12.25
	$14.00
	$15.75
	$17.50

	40 - 49
	$2.73
	$5.45
	$8.18
	$10.90
	$13.63
	$16.35
	$19.08
	$21.80
	$24.53
	$27.25

	50 - 59
	$5.08
	$10.15
	$15.23
	$20.30
	$25.38
	$30.45
	$35.53
	$40.60
	$45.68
	$50.75

	60 - 64
	$7.28
	$14.55
	$21.83
	$29.10
	$36.38
	$43.65
	$50.93
	$58.20
	$65.48
	$72.75

	65 +
	$8.53
	$17.05
	$25.58
	$34.10
	$42.63
	$51.15
	$59.68
	$68.20
	$76.73
	$85.25


	SEMI-MONTHLY Critical Illness Premiums - Spouse, Tobacco

	Employee Age
	$2,500
	5,000
	$7,500
	$10,000
	$12,500
	$15,000
	$17,500
	$20,000
	$22,500
	$25,000

	Thru Age 29
	$1.62
	$3.23
	$4.84
	$6.45
	$8.07
	$9.68
	$11.29
	$12.90
	$14.52
	$16.13

	30 - 39
	$2.84
	$5.68
	$8.52
	$11.35
	$14.19
	$17.03
	$19.87
	$22.70
	$25.54
	$28.38

	40 - 49
	$4.75
	$9.50
	$14.25
	$19.00
	$23.75
	$28.50
	$33.25
	$38.00
	$42.75
	$47.50

	50 - 59
	$9.34
	$18.68
	$28.02
	$37.35
	$46.69
	$56.03
	$65.37
	$74.70
	$84.04
	$93.38

	60 - 64
	$12.48
	$24.95
	$37.43
	$49.90
	$62.38
	$74.85
	$87.33
	$99.80
	$112.28
	$124.75

	65 +
	$13.17
	$26.33
	$39.49
	$52.65
	$65.82
	$78.98
	$92.14
	$105.30
	$118.47
	$131.63


	SEMI-MONTHLY Child Premiums – for all children, not per child

	$2,500
	$0.22

	$5,000
	$0.43


Do I need to answer any medical questions or be examined by a doctor to enroll?

No doctor’s exam is required. You do need to complete a simple health questionnaire on yourself and any dependents you wish to cover. 

If enough people enroll in the plan, elected amounts of up to  (up to   for your spouse and  for your children) are available on a Guarantee Issue basis. Your proof of good health would only apply to amounts above this limit.

Limitations

All benefit amounts are subject to a pre-existing condition limitation. A pre-existing condition means an injury, sickness, pregnancy, symptom or physical finding, or any related injury, sickness, pregnancy or physical finding, for which you or your covered dependent consulted with or received advice from a licensed medical or dental practitioner; or received medical or dental care, treatment or services, including taking drugs, medicine, insulin or similar substances in the 12 months that end on the day before you or your covered dependent became insured under the policy. We will not pay benefits for claims resulting, directly or indirectly from a pre-existing condition unless you or your covered dependent is initially diagnosed with a critical illness or undergo a procedure after 12 consecutive months during which you or your covered dependent is continuously insured under this plan.

State variations exist; please contact Assurant Employee Benefits for additional information.

Exclusions

We will not pay benefits for you or your covered dependent if the critical illness or procedure is related to or resulting directly or indirectly from:  services or treatment not included in the Schedule; services or treatment for which you or your covered dependent are not charged, unless there is no charge because the facility is a United States government facility; services or treatment provided by a family member; any critical illness that is diagnosed outside the United States; services or treatment provided primarily for cosmetic purposes; treatment or complications of treatment not related to a critical illness or procedure; an autologous bone marrow transplant, one in which your or your covered dependent’s own bone marrow is used; service in the armed forces or related auxiliaries such as the National Guard or Army Reserve of any country, combination of countries, or international organization at war, whether declared or not; war or any act of war, whether declared or not; taking part in a riot or insurrection, or an act of riot or insurrection; committing or attempting to commit an assault or felony; incarceration in a penal institution of any kind; intoxication (intoxication means your or your covered dependent’s blood alcohol level exceeds the legal limit for operating a motor vehicle in the jurisdiction in which the injury occurs); use of any drug, unless used as prescribed by a doctor; intentionally self-inflicted injury, while sane or insane; suicide or attempted suicide, while sane or insane.

State variations exist; please contact Assurant Employee Benefits for additional information.
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